GEORGE MASON UNIVERSITY
College of Education and Human Development
Graduate School of Education
Counseling and Development Program

EDCD 610: Career and Educational Counseling (4 s.h.)
Program Code 13562, Section 001

Spring 2005
Instructor: Brad D. Platt, Ph.D. Class Location: Robinson A349
Office Hours: by appointment in Robinson Phone:-79B-8320
Class Meeting Day & Time: Tuesdays, 4:30 - 8:30 pm Entplatt@gmu.edu

Course Description

Covers vocational choice theory, sources of occupatiodaddurcational information, approaches to
career decision-making processes, and career development expl@etiioigues. Attention is given to
application of theory to practice. Lab is included.

Prerequisites: Admission to the M.Ed. in Coumggfirogram and EDCD 525, 604, 603 or 605, and 606,
6070r 609; or permission of the instructdfou must have the prerequisites to enroll in this class
Please see the instructor before the second class meetinchéiy®any questions.

Student Qutcomes

At the conclusion of this course, students shbeldble to:

--understand the major theories of career developmemtesiglon making models,
appropriate assessment techniques in career couns@inge of technology in
career counseling, the career counseling needs of gpemidgtions, and career
information resources.

--demonstrate knowledge of the factors contributintpéccareer development of
individuals during specific life stages.

--effectively use a variety of counseling techniquesalp clients assess their skills
and interests, appreciate personality characteristics|aifg values.

--appropriately administer and interpret assessmentiinshts and apply career
theory.

--successfully counsel clients regarding their career ddelplanning, and /or
academic decisions.

--effectively utilize supervision and peer feedback tongtreen counseling skills.

--understand how career counseling can further the gbtile C&D mission statement.

Attendance

Consistent attendance is especially important in ED@Da8Xhe first eight weeks of class include
intensive preparation for the lab experienbl® planned absences are allowed during the lab because of
our commitment to and contract with our clients. Please @ not enroll in this class if you cannot
fulfill this attendance policy.

Relationship to Program Goals and Professional Organizens

EDCD 610 prepares students to meet the career cognaetireducational planning needs of clients in
school, higher education and agency settings. In additiedab component allows students to refine and
further develop basic counseling skills in a “live supéowssetting.

EDCD 610 fulfills the career counseling requiremendMirginia state school counseling licensure and
for the Virginia Licensed Professional Counselor credentrabddition, it fulfills the requirement of the
CACREP core requirement described in Section II.K.d:uAderstanding of career development and
related life factors.

Nature of Course Delivery
This course is taught using lectures, class dismssiase studies and a laboratory experience with
community clients
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Textbooks, Materials and Readings

A. Please purchase the following:

1. Niles, S.G., & Harris-Bowlsbey, J. (2002gareer development interventionsin the 21% century.
Columbus: Merrill Prentice Hall.

2. Hecklinger, F. & Black, B. (2003Jraining for life (8" ed.). Dubuque: Kendall/Hunt.

3. An assessment packet containing the followilsty.ong Interest Inventory, Myers-Briggs Type
Indicator, Introduction to Type, and Introduction to Type and Careers.

4. A handout packet from the bookstore in the Johnsone€ent

5. Sdf-Directed Search from the Psychological Assessment Resources website at
www.self-directed-search.com

B. The Strong Interest Inventory and MBTI manuat$ édeotapes are on reserve in the Johnson
Center Library. The Self-Directed Search is available onlindrandthe instructor.

C. Students must provide their own audio recsrdad tapes for each client counseling session. Please
test your equipment’s recording capability before the fiisht session Electrical outlets are available in
each room.

D. Powerpoint lecture slides will be available thfoegail 24 hours prior to class. You must request
these slides from the instructor however.

Assignments
The following are in addition to the weekly assigents listed in this syllabus. All written assignments

must reflect APA format.

A. Class participationBe prepared to contribute significantly to a discusefaach theory focusing
on the following:
--background and major contributors
--key concepts and assumptions
--techniques and implications for counseling
--strengths and weaknesses of the theory

B. Journal.Each week, classes 1 through 7, prepare a (typed) refleftimnmore than two pages
exploring how the reading for that week relates to the gdtiiwhich you plan to work. Journal will be
evaluated for accuracy in understanding and applying thengsadi

C. _Services reviewSchool track students should review the website of a school district anywirere
the U.S. which explains online its career services for pre-Etd@ents. Agency track students should
review the website of or visit any public or private ageacywhere in the U.S. which provides career
services to the general publidll students. Please let me know what site you have chosen to avoid
duplication. Prepare a written two-page summary which desa description and critique of the services
provided. Make copies of your summary for your felktwdents. You will have five minutes in class to
present your summary.

D. Career Development Analysesou will prepare two papers titled Career Developmerglyses.
The “client” in the first one, CDA I, may be yourself or agdmate. The paper should include the
following sections:

CDAI

1. Description of the client, presenting problem and selimg goals.While you may not have a career
issue to address, you may use this opportunity to vérifiycounseling is an appropriate field for you.

2. Personal/family backgroundVhat was the atmosphere of the home like? What vadaes;ularly
pertaining to gender roles, division of duties, educadimhwork, prevailed? This is not an exhaustive list.
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Please address what appeared to be relevant in shapiragebe development of your client. Consider
both the family of origin and the current family/sigo#nt others.

3. Social relationships/activitiedVhat areas outside of paid employment seem to interestlenir?
How does he/she seem to interact with people?

4. Career developmenReview the education and work history of the persone Botcesses and/or
difficult areas. Note important decisions and how/why theye made.

5. Assessment result®escribe the purpose and results of each inventory takdelnjient. Describe it

in enough detail so that if the client wants to reviewrdsilts a year from now they will still be
understandable. Be sure to interpret--give meaning farglant beyond a mere score--for each
instrument used. Review formal (Sll, MBTI) assessmantsany informal instruments/exercises (such as
TFL). Be sure to note patterns and how one piece of datarssippeontradicts another. Use client
statements to validate or contradict instrument data. fgeh& important issues for your client and how
they relate to the data.

6. Conclusions. Integrate data from all sessions and sources. Expldindisioutcomes of your
counseling sessions, identifying patterns, trends anttadictions. Be sure to relate them to your client’s
stated goals for counseling. Support them with client setestwhen possible. Raise questions/issues
which you think the client needs to address.

7. RecommendationgGive your clients specific suggestions (organizationssitey books and other
resources) for taking the next steps in their career deaiséing. Identify specific steps for using each
resource and explain why and how the resource may be hefpfidlcommendation such as “explore
graphic art field” is inadequate and unhelpful. Insteadctite client to specific resources related to
careers in graphic arts; identify professional associatiot®ducational programs in graphic arts; give
suggestions for how to arrange an informational intervigiv a graphic artist, and identify articles or
books about informational interviews. Be creative! Whep@priate, list areas/issues which you think
your client might address beneficially in future generalaseer counseling.

8. Attachments.Attach a copy of the Sll Snapshot (p.1) and p.6, aBd INdbreference scores .
CDA Il

The subject of this paper will be the individual whygoo counsel in the lab segment of this course. It
will include sections #1 through #8 as listed above p&teetwo copies
of this paper--one for the instructor and one fordiient. Section #8 may not be necessary for the client’s
copy if all assessments have been returned. Keep in minadllheing:

--The tone of the paper should be professionaltathhguage should foster your
client’s understanding. Avoid jargon or technieafrs.

--Support conclusions with example. Do not implyrencertainty than the data
warrants (e.g., “A high score suggests...” rathan th high score means..."”).

--Be sure to include the client’s reactions to the ass&sts in your paper and refer to
your client directly as if speaking to him or her.

--Make recommendations very concrete and specific.

--Be sure the paper is professional in appearance arehiaiéien and that there are no
spelling/grammar errors.

--Return all assessments to the client. With the MBIurn only the page with
scoring and type descriptions. Destroy the rengipages at the end of the sessions.

CDA's are evaluated using the following criteria.
--thoroughness in addressing relevant issues at diynamics
--accuracy in interpretation of instrument data

--logical analysis and synthesis of all data



--appropriateness for addressing client goals
--thoroughness and appropriateness of recommendations

--organization, sentence structure, punctuation amdjtgphical accuracy
--adherence to APA format
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E. Session Taping and AnalysiSubmit tapes and analyses to instructor and teachirsjeadsis

instructed. Be sure that audiotapes are of acceptablerigtenality. _Destroy all tapes after counseling is

completed

Grading

Class participation 5%
CDA | 15%
CDAI 20%
Journals 5%

Tape with analysis 10%
Services review 5%
Caaling effectiveness, growth
and professioma(isb) 40%

Inadequate proofreadingor late assignmentswill result in grade reductions. CDA I's graded “C”

must be rewritten as required by the instructor and may preventhe student from working with a
client. A grade of B- or higher must be obtained in EDC®10 in order to continue in the program.

DATE

1/25

2/1

2/8

2/15

2/22

3/1

3/8

SCHEDULE OF CLASSES AND ASSIGNMENTS

TOPIC

Review of Syllabus
Introduction to Career Counseling
Completion of SlI

Theory: Super & Gottfredson;
Ethical Issues, Career Counseling
Strategies, Lab Practice (TFL)

Theory: Krumboltz LTCC, MBTI
Assessment & Career Planning,
Lab practice (MBTI)

Theory: Holland; SlI, SDS
Career Development & Diverse
Populations, Lab practice (Sll)

Theory: Social Cognitive, CIP
Career Center Visit; Using
Information & Technology;
Lab practice (First session)

Theory: Brown, Hansen

K-12 Career Development
Services Review

Guest speaker TBA, Lab practice

Theory: Narrative, Constructivist,
Career Development in Higher Ed & Agencies,

ASSIGNMENT DUE

NHB p. 40-61,
ch. 14;
TFL 1-3, Turnin SlI

NHB p. 80, Ch. 5, skim ch. 6;
TFL 4t6tro to Type;
Intro to Type & Careers;, MBTI completed

NHB p.61-72, @h.
TFL 7-9;
SDS completed

NHB p. 85-9h.C, 8;
TFL 10-12
Questions for guest speaker

NHB p. 97-104, CA0911;
TFL 13-15
Services review

NHB p. 10431 Ch. 12, 13;
TFL 16-18;
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3/22 Client Assessments given by T.A.’s

Lab preparation CDAI
T.A. Meeting
Group meetings Lab handbook

3/29 Client Session 1

4/5 Client Session 2

4/12 Client Session 3

4/19 Client Session 4

4/26 Client Session 5 CDA Il (draft--sections #1-B)%
5/3 Client Session 6 CDA Il (final)

5/10 Wrap-up

Students requiring special assistance or consideration dugocumented disability may contact the Disability
Resource Center at 993-2427 to arrange accommodations.clostnust be notified of necessary
accommodations by the second class meeting. Students glesisistance with writing papers may contact the
Writing Center at 993-1200.

All students are expected to abide by (1) the honor code aeibed in the current GMU catalog and
(2) the Professional Performance Criteria described on the Counsetj and Development Program’s
website.

Please be advised that the GMU Faculty Senate adopted theiriiglloniversity-wide attendance policy,
effective Spring 2003:

“Students are expected to attend the class periods of theesdor which they register. In-class
participation is important to the individual student émthe class as a whole. Because class participation
may be a factor in grading, instructors may use absencedsasdior early departure as de facto evidence
of non-participation. Students who miss an exam withawdcceptable excuse may be penalized
according to the individual instructor’s grading policy steted in the course syllabus.”



